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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – Keeping great service delivery at the heart of everything we do
· Personal Growth – Learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Car leasing schemes
· Essential Monthly Car User Allowance*

For further information about all the benefits we offer, please click HERE.


	About the Job 

	Supporting the Virtual School Head in ensuring that Halton Borough Council fulfils its statutory duties in safeguarding in education and promoting the education of looked after children, previously looked after children and children with a Social Worker and representing the Virtual School Head at strategic meetings and in management of the Virtual School team.

More specific responsibilities include:
· Providing strategic leadership at part of the Senior Leadership Team in the Virtual School Team to promote safeguarding, inclusive, trauma responsive policy and practice and to ensure there are robust measures in place within the team and amongst our multi-agency partners to promote and support timely admissions, excellent attendance and prevent suspensions and exclusions for vulnerable children.
· Ensuring that the Virtual School and Halton Borough Council fulfils its statutory duties towards promoting the education of Cared for Children, Previously Cared for Children and its non-statutory duties towards Children with a Social Worker, and maintains the highest aspirations throughout their school career.
· Working with the Deputy Head Progress and Outcomes to support the Virtual School Headteacher (VSH) in the overall leadership and operational management of the Virtual School Team, ensuring that high standards and aspirations are set and maintained in all our operations and outcomes.
· Deputising where required for the Virtual School Head in strategic meetings and partnerships, and to attend relevant strategic and operational meetings in your own right applicable to your duties and responsibilities.
· Providing strategic leadership to ensure that the attendance of vulnerable children improves to narrow the gap between their attendance and their peers.  Provide regular analytical and performance reports to the VSH and other relevant persons/boards.
· Working closely with the Virtual School Head to provide strategic leadership for the extended duties for Children with a Social Worker.  To provide line management and supervision of members of the Virtual School team and Safeguarding in Education Officer.
· Providing high quality professional advice to team members, education and social care colleagues, residential settings, education settings, and others in order to improve safeguarding, attendance and raise the achievement and outcomes of vulnerable children.
· Supporting the Virtual School Officers to prevent the suspension or exclusion of cared for children, providing additional support and challenge to ensure that cared for children’s needs are met and education placements are stabilised.
· Contributing to the development and oversight of direct work activities to promote engagement and aspirations of cared for children. 
· Keeping abreast of changes to relevant statutory and non-statutory guidance, best practice research in your area of expertise, and ensure that this is embedded in both the work of the team and the approaches we promote. 
· Working alongside the team to design and deliver training to a range of audiences.
· To take responsibility within your area for critically reviewing ways of working, systems and processes and implement change to improve outcomes. 
· [bookmark: _Hlk136873814]Providing regular analytical and performance reports to the Virtual School Head and other relevant persons/boards.


	About You

	You will be educated to graduate level with recent & relevant professional development in safeguarding.

In addition you will have:

· Qualified to degree level with significant experience of leading on strategies to improve the attendance, inclusion and outcomes of vulnerable cohorts.
· Experience of middle leadership and working in an education environment
· Experience of multi-agency working
· Experience of providing safeguarding advice and implementing effective safeguarding practice in an education environment.
· Experience of devising, delivering and quality assuring safeguarding and safe recruitment training
· Knowledge about approaches to early help/early intervention and how these relate to school and education settings
· A clear understanding of leadership strategies and experience of line management of staff with an outcomes based approach.
· [bookmark: _Hlk136872426]Experience of strategic leadership of an area such as inclusion/attendance/exclusions/target setting.  Desirable but not essential is experience of being a Designated Teacher or DSL.
· A clear understanding of leadership strategies and experience of line management of staff with an outcomes based approach.
· Knowledge of the impact of ACES, trauma and attachment difficulties, and the barriers this can create in attendance, engagement and learning; and the ability to convey this knowledge and understanding to key partners.
· Excellent interpersonal skills including the ability to work positively and collaboratively with a range of people including Headteachers, Senior Managers within the LA and other teams, Elected Members, parents, carers, children and young people. 
· Highly developed verbal and written communication skills, including the ability to negotiate with and influence others and manage conflict.
· Excellent organisational skills, with the ability to set priorities, be self-motivated, show integrity and work under own initiative.
· Ability to problem solve, and deal with complex situations, keeping the child’s voice central to any solutions, and using trauma responsive approaches.
· Experience of planning and delivering high quality training to a range of audiences.   
· Ability to analyse and evaluate quantitative and qualitative data and report findings clearly and succinctly to a range of audiences.
· A clear understanding of Safeguarding, Child Protection & Information Sharing processes.
· Good knowledge of relevant statutory guidance including ‘Promoting the Educational Achievement and Progress of Looked After and previously Looked After for Children and Young People’, ‘Promoting the education of children with a social worker’, ‘Working Together to Improve School Attendance’, the SEND Code of Practice and all associated external inspection and statutory frameworks.
· Willingness to work outside normal hours from time to time, including occasional days during school holidays. 
· Ability to drive and willingness to attend meetings in schools and other settings.  
· A good level of competency in basic computer skills including the use of Office, Teams, management information systems and regard to the GDPR and associated policies.
· You will carry out your duties to the highest standard, with full regard to the Council’s and Service’s policies, procedures, protocols and Code of Conduct 
· Willingness to apply for an enhanced disclosure check

As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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