



MERSEY GATEWAY CROSSINGS BOARD LIMITED

Main Terms and Conditions of Employment
New Employees


The Mersey Gateway Crossings Board Ltd (MGCB) is a special purpose vehicle established by Halton Borough Council with the delegated authority to deliver the Mersey Gateway Bridge project and to administer and oversee the tolling and maintenance of the new tolled crossings including the tolling of the existing Silver Jubilee Bridge.  MGCB’s terms of reference and delegated authority are expressed in a Governance Agreement with the Council, set to last for sixty years.  The project has an estimated whole life cost of circa £2bn. MGCB has oversight of a concession business with annual turnover of circa £70m.


Salary

Salaries are paid monthly on the 20th of the month, unless this falls at a weekend or Bank Holiday in which case it will be paid on the previous working day.  Payment is made directly into a bank or building society account.  Salary progression is normally by annual increment.

Allowances

[Payments of allowances are attached to certain posts, such as car user.]

Pension

There will be a contributory, defined contribution, pension scheme offered after the probationary period. MGCB will contribute up to 10% of the basic salary, the employee will contribute 6%

Hours of Work

A normal working week is one of 37 hours. 

Hours will be worked subject to the needs of the service 

Annual Leave

Annual leave entitlement is 30 days per year, in addition to eight Bank Holidays.  

Other Leave

Other types of leave include maternity, paternity, adoption, and special leave in connection with certain personal or domestic matters; some types of leave are paid and some unpaid.

Sickness

In addition to Statutory Sick Pay, employees may be entitled to Occupational Sick Pay, with full and half pay entitlements varying to a maximum of six months full pay and six months half pay after five year’s continuous service.

Learning and Development

Learning and Development programmes are available to assist employees to develop their potential and provide the highest standards of service.  

Induction

In addition to attendance at a corporate induction, new employees will receive an induction tailored to their needs.

Probationary Periods

Your appointment is subject to a probationary period of 6 months.  At the end of this period, subject to your performance being satisfactory, your employment with MGCB will be confirmed and MGCB reserves the right to extend your probationary period where you are failing to meet the expected standards.

Code of Conduct

Employees must observe the requirements of MGCB’s Code of Conduct.

No Smoking Policy

MGCB operates a no smoking policy in all of its buildings.

Health and Safety

We aim to provide a safe working environment for all.  We provide training and guidance to ensure that employees of the Council meet their duty, under the Health and Safety at Work Act 1974 to take reasonable care of the health and safety of themselves and others.

Employee Health Initiatives

MGCB offers a number of services designed to assist and promote good employee health.  A confidential welfare and counselling service is available.

Political Restrictions

The Local Government and Housing Act 1989 limits some local government employees from taking part in some types of political activities.  These posts are considered to be “politically restricted”.



Car Parking

Car parking is free.

Notice to Terminate Employment

Notice period is six months. 

Confidentiality 

Without prejudice to the any Whistle-Blowing procedure that may be in place, you may not, during or after the termination of your employment, disclose to anyone other than in the proper course of your employment, or if required to do so by law, any information of a confidential nature relating to MGCB.
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