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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – Keeping great service delivery at the heart of everything we do
· Personal Growth – Learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Car leasing schemes
· Essential Monthly Car User Allowance*

For further information about all the benefits we offer, please click HERE.


	About the Job 

	To implement the relevant statutory powers and duties relating to emergency planning, business continuity and safety advisory groups.  To lead the Councils approach to counter terrorism, providing a single point of contact and to act as primary adviser to the Council on all related matters in order to meet the strategic objectives of and the assurance requirements of the Council.  

More specific responsibilities include:
· To line manage a team of Emergency Planning Officers managing a work programme that ensures the Councils statutory requirements for civil contingencies are met.  
· To co-ordinate the preparation, review and exercising of the Council’s contingency plans for the provision of services during and following major/serious incidents and/or emergencies, including on call 24/7 emergency planning, tactical and strategic arrangements and conducting de-briefs following incidents
· To co-ordinate the preparation, review and exercising of the Council’s plans required by statutory legislation (e.g. Control of Major Accident Hazard (COMAH) Regulations, Major Accident Hazard Pipelines (MAHP).  
· To liaise with External Organisations (including emergency services, HSE, voluntary organisations, etc.), Members, and other Council departments on functions covered by the Emergency Planning Team. 
· To co-ordinate and update the Corporate and Directorate Business Continuity Plans, including testing them, where appropriate. To arrange studies, seminars and exercises for the Council and other relevant organisations to improve and refine the Council’s response. To ensure records of emergency planning training and exercises, involving the Council are maintained
· To work with Cheshire Resilience Forum, ensuring Halton’s role and participation in the country level risk assessment process and programmes of work to mitigate risks and support preparedness across the geography also including responses to standby and major incidents
· To be the Council’s Lead Officer for PREVENT, ensuring an effective multi-agency approach across the Halton system that has high levels of workforce training and awareness with appropriate referral and communication mechanisms. Working across regional and sub-regional partnerships to ensure a thorough and up to date understanding of extremism ideology and any intelligence that could impact Halton.  Providing the point of contact for Counter Terrorism Policing, Home Office and Department of Education Prevent Advisors and completing annual Channel Assurance and Prevent Benchmarking process
· To provide Lead Officer support to the Councils Safety Advisory Groups for events in the Borough including Creamfields.  Co-ordinating appropriate Council department input to planning of events and contributing recommendations ensuring event organisers compliance and post event debriefs and learning as required.  
· To contribute to the management, preparation and control of the Department’s budgets, exercising budgetary control and project management reconciling expenditure with the Group Accountant, to ensure the effective use of financial resources in the delivery of the Department’s expenditure.  
· To provide specialist technical advice to the Council and other Council Departments, participating in senior level multi-discipline officer working groups, both internal and external.  
· To be part of the Council’s on-call duty rotas for response to major and serious incidents as a member of the Council’s emergency response team.  
· To produce concise and easy-to-read briefings and committee reports and represent the service at Management Team, Policy & Performance Boards , Area Forums and other relevant committees, on matters that come within the scope of the Division’s work.  
· Undertake any other duties and responsibilities as may be assigned from time to time, which are commensurate with the grade of the job.



	About You

	You will be educated to National Framework Level 6 and have evidence of continuous professional development.

In addition you will have:
· Relevant experience gained at a senior level in a local authority or organisation of comparable size and complexity
· Previous experience of presenting information at formal meetings, boards, seminars and training events
· Previous experience of managing staff
· Previous experience managing departmental budgets.
· Have a good understanding of emergency planning and the legislation associated with it.
· Good interpersonal skills and the ability to establish positive working relationships with, professional and other organisations, elected members, partners, community members and employees to generate confidence, trust and respect, credibility with partners and to provide service, inform and advise others.
· Be able to withstand the pressures and stress that inevitably arise in a job of this level and nature through a high degree of self-reliance.
· Ability to produce clear and concise reports and fulfil monitoring requirements.
· Ability to provide visible and supportive leadership, empowering, enabling, motivation and developing the service workforce and fostering a positive organisational culture.
· Proven ability in the collation and analysis of both qualitative and quantitative performance information to understand good performance and drive and support change in areas for improvement.
· The role is a front line customer facing role. Fluency in English is essential and candidates must have a GCSE, or equivalent, in English at Grade C or above.
· A full UK driving license (B).

As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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