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SALARY GRADE: M1-UPS3 plus SEN Allowance of £2,885
	Halton Borough Council 
resourcing@halton.gov.uk


	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· Term time only working -  A teacher employed full-time must be available for work for 195 days a year 
· Membership to Teachers Pension Scheme 
· 3 x Salary Life Cover via Teachers Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.
· Essential Monthly Car User Allowance

For further information about all the benefits we offer, please click HERE.


	About the Job 

	As a Specialist Teacher you will join the Specialist Teaching and Advisory Service in Halton through the new ‘Experts at Hand’ model. You will support staff and pupils in schools with a range of special educational needs to ensure every child is supported and included in their local mainstream schools where possible by upskilling school staff. 

More specific responsibilities include:
· Modelling good practice in classrooms to demonstrate a range of strategies, approaches and teaching methods to meet the diverse needs of all learners.
· Improving learner outcomes through evidence-based pedagogical practice, curriculum development and collaborative working 
· Advise and coach teachers, leaders and other educational professionals on the best and most effective ways to meet the needs of children with SEND in the classroom
· Contribute to curriculum planning, assessment design and apply challenge where appropriate
· Upskilling and supporting staff in inclusion or resource base provision to maintain high standards
· Deliver a range of training in the areas of cognition and learning, SEMH and communication and interaction


	About You


You will be educated to degree level and hold QTS or significant experience of working in a classroom environment. You will also preferably have evidence of continuing professional development in SEND. 

	In addition you will have:
· Knowledge across all areas of SEND including communication and interaction, cognition and learning and SEMH
· A passion for wanting to drive change in schools
· Significant experience of working with a range of children across different age ranges 
· Knowledge of the national picture of SEND and relevant legislation and guidance. 
· Significant experience of supporting children at key points of transition
· Significant experience of advising and training professionals 

As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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