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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.

For further information about all the benefits we offer, please click HERE.


	About the Job 

	Working as part of a team supporting children, young people and their families in the community to make healthier lifestyle choices and improve health and wellbeing. You will deliver workshops and interventions in schools and community settings for children, young people, parents, and adults, promoting behaviour change in physical activity, healthy eating, mental health and wellbeing, tobacco and vaping, alcohol, sleep, screen use, and infant feeding.
You will be able to build strong relationships with local partners, including teachers and community groups. Represent the Health Improvement Team at local events and deliver flexible, responsive services that are universal, targeted, and tailored to individual needs.
. 

More specific responsibilities include:

· Complete required induction and ongoing training, and comply with Council policies, procedures, codes of conduct, and core values, including health and safety, equality, customer care, and record-keeping.
· Develop a strong understanding of the local area and build effective relationships with health professionals, schools, and community leaders.
· Deliver health and wellbeing programmes, workshops, and events for children, young people, parents, carers, and professionals in schools, community settings, and online platforms.
· Support individuals and families to identify barriers, set realistic health goals, and develop, review, and achieve personal health plans.
· Manage referrals, accurately record and report activity and outcomes, and use relevant systems and databases in line with service requirements.
· Represent the service as required, undertake additional duties appropriate to the role, and work occasional evenings and weekends to meet service needs.

	About You


You will have a good standard of education (GCSE or equivalent)  
 
	In addition you will have:

· Experience of supporting individuals within local communities, in a paid or voluntary capacity, with good knowledge of the local area
· Excellent verbal and written communication skills, including providing high-quality customer service over the telephone
· Experience of working effectively as part of a team, with strong team-working skills
· Knowledge and understanding of health, wellbeing and lifestyle issues, and the factors that influence these
· Understanding of equal opportunities and the ability to apply this in the role
· Ability to work on own initiative while effectively planning, organising and adapting workload to meet clients’ needs
· Proficient in Microsoft Office applications

The role will involve regular travel across the borough and sometimes further afield. Therefore, the post holder must have a driving licence and use of a vehicle. Where necessary, reasonable adjustments will be made in accordance with the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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