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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – Keeping great service delivery at the heart of everything we do
· Personal Growth – Learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Access to a wide range of discount schemes (TBC)
· Car leasing schemes 

For further information about all the benefits we offer, please click HERE.


	About the Job 

	As a Mental Health Practitioner, you will be a part of the delivery of our Family Safeguarding model which uses a multi-disciplinary approach to support parents, families and carers experiencing the challenges of domestic abuse, mental health and substance misuse. This includes assessing and supporting parents/carers with adult mental health needs in order to tackle the impact of abuse and neglect within the family, to empower and engage parents and/or carers to make positive changes needed to improve outcomes. Working within a multidisciplinary team, you will help develop and deliver timely services, including comprehensive adult mental health assessments, mental health interventions and reviews to support parents/carers to sustain improved mental health wellbeing. 

More specific responsibilities include:

· Work with other professionals within the Family Safeguarding model to develop and deliver services to tackle mental health issues in a timely manner, including a response to urgent needs as required. 

· Work with other professionals to develop, deliver services to tackle mental health issues in a timely manner, including a response to urgent need as required. 

· Collaborate with professionals within the Family Safeguarding Model to design and deliver timely services addressing adult mental health needs, including responding to urgent situations when necessary. 

· Establish clear referral pathways and offer guidance on managing adult mental health concerns, working closely with health sector mental health services. 

· Carry out thorough assessments, develop formulations, and deliver appropriate interventions for parents and carers identified as having mental health needs. 

· Plan, prioritise, and manage caseloads effectively, taking into account the needs of the parent or carer, service demands, and personal capacity. 

· Actively contribute to family plans through team discussions and group supervision, assessing and managing risks or potential harm linked to mental health issues. 

· Deliver high quality support and safety planning, ensuring a coordinated multi – agency approach involving all relevant professionals. 

· Contribute to team effectiveness, personal development, and overall performance improvement. 

· Share responsibility for workload management with colleagues, engaging statutory and non-statutory services where appropriate. 

· Develop knowledge and application of motivational interviewing through ongoing learning and professional development. 

· Participate in annual appraisals and reviews, identifying development needs and completing agreed training and development activities. 




	About You

	The successful candidate will be educated to diploma/degree level and registered with an appropriate body (i.e., Registered Mental Health Nurse) with evidence of completed training courses and or experience to post graduate diploma and continuous professional development.

In addition, you will have:
· Post-qualified clinical experience working with adults with diverse mental health needs, including assessment, risk management, delivery of evidence-based interventions, and strong knowledge across a range of conditions. 
· Experience of collaborative multi-agency working with a wide range of partners (e.g. Local Authority, NHS, VCSE) to deliver shared objectives and improve population mental health and wellbeing. 
· Strong understanding of public health principles, mental health legislation, health improvement, prevention, and the social determinants of mental health.
· Knowledge of whole-system and place-based approaches, including mental health promotion and suicide prevention. 
· Experience of influencing strategy, systems, and creating collective responsibility across organisations to improve outcomes. 
· Proven ability to design, deliver, and evaluate health and wellbeing projects and targeted interventions for specific populations. 
· Experience in developing and delivering professional and community training. 
· Excellent communication skills (written and verbal), with the ability to adapt style for different audiences and influence, negotiate, and build effective relationships. 
· Strong partnership-working skills, with the ability to collaborate across internal departments and external organisations. 
· Ability to keep up to date with current research, evidence, and best practice in mental health and suicide prevention. 
· Excellent project management skills, including the ability to prioritise workload, meet deadlines, and work effectively under pressure. 
· High level of autonomy, integrity, and decision-making, using analysis and evidence to inform practice. 
· Flexible and adaptable approach, with the ability to work in busy environments and manage competing demands. 
· Good IT skills and ability to use digital systems to support delivery and reporting.

As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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