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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.
· Essential Monthly Car User Allowance

For further information about all the benefits we offer, please click HERE.


	About the Job 
As a Consultant in Public Health/ Deputy Director, you will provide strategic leadership, expert advice, and system-wide influence to improve population health outcomes across Halton.

Key responsibilities include:
· Lead priority public health areas (e.g. ageing well, healthy lifestyles and wellbeing, community development) and agreed portfolios. 
· Provide expert public health advice to the Council, Health and Wellbeing Board, NHS and partners to support evidence-based decision-making and commissioning. 
· Develop and implement local, regional and national public health strategies, policies and programmes. 
· Lead and manage public health commissioning, service improvement, and transformation programmes across systems. 
· Use health intelligence, data analysis and research evidence to assess population needs and inform planning and resource allocation. 
· Commission, deliver and translate research, audit and evaluation into public health practice. 
· Provide strategic leadership across organisational boundaries, influencing without direct authority. 
· Deputise for the Director of Public Health where required. 
· Lead responses to health protection risks and emergencies. 
· Ensure services address health inequalities and wider determinants of health. 






	About You

	
Qualifications
· Registered Public Health Specialist (GMC, GDC or UKPHR) 
· Applicants on a UK training scheme will be considered within 6 months of CCT registration
· Membership of Faculty of Public Health (or equivalent). 
· Evidence of continuing professional development and (where applicable) CCT or equivalent. 
Experience
· Significant senior-level experience in public health leadership and system-wide change, preferably in a local authority setting. 
· Experience of community development, service redesign and partnership working across sectors. 
· Experience using complex data and evidence to influence decision-making. 
Knowledge
· In-depth understanding of health systems, local government, and wider determinants of health. 
· Strong knowledge of evidence-based public health, quality improvement and evaluation methods. 
· Understanding of health inequalities and statutory/public sector duties.

Skills and Competencies
· Strategic leadership and ability to influence at senior levels. 
· Advanced analytical and critical appraisal skills (qualitative and quantitative). 
· Ability to develop and implement policy, strategy and commissioning plans. 
· Strong communication, negotiation and partnership-working skills. 
· Ability to lead through complexity, uncertainty and emergency situations. 

Personal Attributes
· High level of integrity, political awareness, and professional judgement. 
· Ability to influence and advocate across organisations and communities. 
· Commitment to improving population health and reducing inequalities. 
Additional Responsibilities
· Line management of public health staff and PH Specialty Registrars or F2s as well as others in a training role. 
· Budget holder for public health programmes and oversight of financial performance.
· Contribution to training, workforce development and professional education. 
· Participation in appraisal, CPD, audit and professional standards requirements. 
In addition, the post holder will be expected to demonstrate knowledge and understanding of the Faculty of Public Health core public health competencies.

As this role involves regular travel across the borough and sometimes further afield, a driving licence and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.

	
	

	
	

	



