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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible working arrangements available
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.
· Essential Monthly Car User Allowance 

For further information about all the benefits we offer, please click HERE.


	About the Job 

	As a Communication and Language Early Years Practitioner, you will play a vital role in our community, working flexibly and collaboratively in delivery of Halton’s Communication Strategy and Family Hub Transformation Programme, improving early language across the Borough. You will be working in partnership with Speech and Language UK colleagues in training and embedding delivery of interventions to practitioners. This role will help create friendly spaces within the community, nurturing language rich settings to home learning environments with children and parents/carers.

More specific responsibilities include:
· Support Speech and Language UK in the Tots Talking project by advising Early Years workers on communication and language workshops for families.
· Support early years workers in the identification of individual family hubs needs regarding the development of a total communication approach with their children and families.
· Support the Speech and Language Therapy Assistants in the delivery of key messages from the  Wellcomm training to Family Hub practitioners, working closely with TALK Halton and other teams by monitoring and tracking systems effectively, contributing to the collation of data.
· As part of the team, identify appropriate supportive resources to be provided to family hubs, whilst supporting the use of self-evaluation to improve the quality of provision. 
· To contribute to the improvement of Communication, Language and Literacy in the Early Years by supporting the delivery of whole workforce training in relation to language development.
· Contribute to the preparation of informative reports for the Project Lead.


	About You

	The successful candidate will have a Level 3/4 qualification in Early Years or Childcare and an English GCSE (grade A-C) or equivalent. You must be willing to complete WellComm Speech and Language Toolkit training and participate in further development opportunities.

In addition you will have:
· Experience of working with children in an Early Years setting, with knowledge and understanding of the early years foundation stage, its roles and responsibilities.
· Experience with the Early identification of SEN needs, with the understanding of early intervention, services especially those offered through children’s centres or Disabled children (role dependent).
· Experience of working with parents/carers in the community, possessing the ability to communicate effectively with varied audiences.
· Knowledge of relevant safeguarding policies and a sound understanding of the Family Hub Agenda (DfE).
· Experience in role modelling best practice in early communication and language strategies.
· Knowledge of different ways of recording and monitoring children’s development and progress, understanding how to assess the needs of children and make appropriate recommendations/referrals into other services. 
· Ability to work effectively within a team environment, successfully engaging with multiple disciplinary teams effectively.

As this role involves regular travel across the borough and sometimes further afield, a driving licence and access to a vehicle are essential requirements. Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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