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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.
· Essential Monthly Car User Allowance 

For further information about all the benefits we offer, please click HERE.


	About the Job 

	You will be carrying out internal audit work in this essential role, contributing to the improvement of the Council’s risk management, control and governance processes. Reporting to the Audit and Investigations Manager and working under the guidance of a Senior Auditor, your work will provide assurance on the effectiveness of the organisation’s risk management, governance, policy, and internal control processes.



More specific responsibilities include:

· Planning and delivering internal audit assignments in accordance with agreed timescales
· Managing own workload, and arranging and agreeing the scope of audits with Senior management
· Identifying key risks, reviewing the adequacy of controls and developing appropriate testing strategies
· Providing constructive challenge and identifying efficiency and performance improvement opportunities
· Communicating audit findings, both verbally and in writing, to a wide range of audiences, including senior management
· Making recommendations to improve the Council’s risk management, control and governance processes.
· Providing advice as required on risk and control issues
· Developing and maintaining a sound understanding of the Council’s financial procedures and providing advice on their application
· Representing the internal audit service and contributing to improvement initiatives, project teams and working groups across the Council
· Representing the Council’s internal audit service at meetings with external partners (e.g. other local authorities, external audit) and building and sustaining relationships
· Undertaking investigations into alleged frauds and irregularities
· Liaising as required with the Council’s external auditors
· Attending elected member meetings, as required, to present reports and deliver training relating to the work of the internal audit service
· Undertaking investigations, including presenting evidence as required at disciplinary hearings, and liaising as necessary with the Police, other external agencies and members of the public


	About You

	You will be AAT/Part Qualified CCAB/PIAA, working towards, or be willing to work towards one of these qualifications.

In addition you will have:
· Experience of working in a financial or accounting environment
· Experience and ability to manage own workload in accordance with agreed deadlines
· Understanding of the role of Internal Audit
· Awareness of Global Internal Audit Standards
· Experience and understanding of complex written communication
· Experience in using Microsoft Office software
· Awareness of corporate governance, risk management and assurance principles and practice
· Awareness of key business systems, risks, and controls
· Awareness of local authority services and functions
· A professional manner and the ability to establish and maintain effective working relationships
· Team working skills, with excellent communication skills and good attention to detail
· Resilient and able to work effectively under pressure
· Able to provide constructive challenge and identify performance improvement opportunities
· Ability to engage positively with people at all levels

As this role involves regular travel across the borough and sometimes further afield, a driving licence and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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