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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – Keeping great service delivery at the heart of everything we do
· Personal Growth – Learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

[bookmark: _Hlk202201998]We’re on a journey to excellence, and we’ve made it our mission to ensure our children and young people receive the very best service — one that empowers them to thrive and reach their full potential. We have an experienced, ambitious, creative and established Senior Leadership Team who are up for the challenge, and we want people to join us who share that passion and commitment to making a difference.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· A commitment to supporting your career development with dedicated and bespoke in-house development opportunities
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Car leasing schemes and excellent staff benefits through our Vivup staff benefits platform
· Essential Monthly Car User Allowance*

For further information about all the benefits we offer, please click HERE.


	About the Job 

	Making a Difference as a Family Group Decision Making Practitioner.

This is an exciting opportunity to work directly with children, families, and professionals to facilitate Family Group Conferences and Family Network Meetings. Your role will be central to helping families come together, understand concerns, and create plans that work—led by them, for them.

As a Family Group Decision Making Practitioner, you will be responsible for facilitating high-quality Family Group Conferences and Family Network Meetings that prioritise the safety and well-being of children. Your role will involve working with families to build trust and encourage open, solution-focused discussions, while preparing and engaging family members to actively participate in creating clear, actionable plans. You will ensure that meetings are inclusive, well-coordinated, and outcome-focused, while also recording results and contributing to performance reports that demonstrate the positive impact of your work. Additionally, you will champion a culture of restorative, family-led decision-making across the service.


More specific responsibilities include:
· To work alongside children, young people and families to develop, agree and monitor SMART support plans to meet their identified needs. 
· To work closely with partner agencies, carers and those with parental responsibility in order to facilitate good outcomes for children and their families. 
· Complete timely recording of accurate information and contribute to other aspects of practice where required to do so. 
· Provide advice, support, advocacy and guidance to children and young people to assist them in expressing their views and upholding their rights. 
· Carry out regular reviews with children, young people and families. 
· Maintain a good working knowledge of research and policy development in relation to the Family Group Conference model, attend training and other CPD opportunities as agreed with line manager. 
· Meet with family members to outline the family group conference process and to map out and negotiate the attendance of a family wide network (which may include significant others) 
· Organise and manage meetings in the best interests of the children, inviting all relevant family, extended family members, key friends and professionals to attend the meeting. 
· To comply with the Council’s Health and Safety Policy and associated safe working procedures and guidelines. 
· To comply with the Council’s Comprehensive Equality Policy and to ensure that it is implemented within the service area of the post. 
· To comply with the Council’s Information Management Framework (including the Data Protection Policy, Code of Practice and Social Media Policy). 
· To comply with the Council's Code of Conduct a fundamental aspect of which are "the Seven Principles of Public Life", and to conduct oneself with the highest standards of conduct that they require


	About You

	You will have experience working with children and families, preferably within social care, education, or community settings. You will demonstrate strong communication and facilitation skills, be calm under pressure, and passionate about empowering families to have a genuine voice in decisions affecting them. You will have a strong commitment to values of inclusion, collaboration, and safeguarding principles, alongside an understanding of restorative practices, is essential. The role requires the ability to manage multiple cases efficiently and work flexibly to meet the diverse needs of families

In addition you will have:
· Knowledge and understanding of family dynamics and family processes including families with multiple and complex needs.
· Working knowledge of research and policy development in relation to family group decision making and restorative practice model. 
· Knowledge of factors which affect young people, including child sexual and criminal exploitation, youth offending, gangs, substance misuse, child to parent violence. 
· Knowledge of factors relating to adults and how this may affect their parenting capacity including mental health, domestic abuse, substance misuse. 
· Strong interpersonal skills with the ability to engage hard to reach children, young people and families.
· Ability to prioritise and to work on own initiative as well as within a team.
· Ability to communicate clearly. 
· Computer literate 
· Experience of working with vulnerable children and their families, as a family group decision facilitator.
· Family Group Conference Training (or willingness to work towards)
· The willingness to work flexibly and outside of normal office hours, when required.
· The ability to work under pressure and to deadlines.

As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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