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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.
· Essential Monthly Car User Allowance

For further information about all the benefits we offer, please click HERE.


	About the Job 

	As Principal Health & Safety Advisor, you will ensure the Council complies with the Health & Safety at Work Act 1974, associated regulations, and relevant codes of practice. You will provide expert Health & Safety advice and guidance to managers and employees across the organisation, promoting a proactive safety culture and supporting continuous improvement. You will also provide advice to Head Teachers and School Governors to help create and maintain safe learning environments, ensuring compliance within all educational establishments, including managing and overseeing Service Level Agreements (SLAs) with schools in the borough, ensuring the delivery of high-quality services, value for money, and adherence to statutory requirements.

A key part of the role involves developing and maintaining strong working relationships with senior leadership, including the Chief Executive and Elected Members, to integrate Health & Safety considerations into strategic planning and decision-making. As a member of the HR Operations management team, you will contribute to the development and continuous improvement of HR services, while leading and managing the Health & Safety team to ensure legal compliance, high performance, and alignment with best practices and corporate objectives.

More specific responsibilities include:
· Regularly prepare and review the Council’s Health & Safety Policy Statement and related guidance within the Health and Safety Library.
· Develop and monitor the Health & Safety Service Plan and performance.
· Act as the competent person under the Management of Health & Safety at Work Regulations, as appropriate.
· Update and manage the Council’s Corporate Risk Register, escalating risks as needed.
· Provide comprehensive advice, guidance, and training to managers and staff on all Health & Safety matters; assess training needs and support delivery.
· Liaise with elected Members, partners, and stakeholders on Health & Safety matters, and represent the Council at internal and external meetings.
· Provide reports, data, information and advice, and respond to enquiries in connection with the Division’s work.
· Conduct audits and inspections of premises, plant, equipment, and activities, including schools covered by Service Level Agreements.Record, monitor and investigate accident reports as required, and provide regular reports.
· Keep up to date with relevant legislation, standards, and best practice, and apply this knowledge to continuously improve service delivery.
· Assist with the development and maintenance of the Department’s technical, operational and management systems including risk assessment system, Corporate Caution List, Accident Reporting System, Violent Incident Reporting System etc.
· Record, monitor, investigate, and report on accidents and incidents, ensuring appropriate follow-up and analysis.
· Provide reports, data, and briefings to Council management teams and governance boards, including the Audit & Governance Board and Corporate Policy & Performance Board.
· Deliver Health & Safety support to schools as per the SLA, including acting as Radiation Protection Officer where required.
· Undertake any other duties appropriate to the role and grade, as required.
 

	About You


For this role you must hold a NEBOSH General Certificate, NEBOSH Diploma and be a Chartered member of IOSH.
	
In addition you will have:
· A proven record of experience and achievement in a field relevant to the post.
· Broad experience in a local authority or organisation of comparable complexity on work relevant to the post.
· Experience of supervising staff.
· Practical knowledge of the legislation and Approved Codes of Practice, relevant to the post.
· Knowledge of current and developing issues relevant to the post.
· Good oral and written communication skills, including the ability to liaise with elected members, the public and stakeholders and to effectively prepare reports. 
· Competence in the use of specialist technical software relevant to the post.
· Possess creative and interpretive skills to enable the development of solutions to complex problems.
· Ability to represent the Department in meetings, hearings and public enquiries.
· A proactive approach to service delivery and ability to work under own initiative and as part of a multi-disciplined team.

As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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