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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – Keeping great service delivery at the heart of everything we do
· Personal Growth – Learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Car leasing schemes
· Essential Car User Allowance 

For further information about all the benefits we offer, please click HERE.


	About the Job 

	This role forms a key part of Halton’s response to delivering the Best Start in Life for all children. The Early Years and Best Start Home Learning Environment Officer will work with early years settings across Halton to strengthen the partnership between practitioners and families. By promoting and supporting the use of evidence‑based home learning interventions, the role aims to empower parents and carers to create positive, developmentally rich home environments that support children’s early learning, wellbeing, and school readiness.

You will support early years settings, parents, and partners to strengthen children’s home learning environments, improve school readiness, and deliver early interventions as part of the Best Start in Life strategy. The role provides targeted guidance, coordinates workshops, and promotes consistent, evidence‑based early years practice across the local area.

More specific responsibilities include:
· Acting as the link person between early years settings, parents, health, and Family Hub teams
· Providing information, advice, and guidance to parents of children accessing early years settings about child development and early learning
· Supporting settings with HLE‑strengthening initiatives and school readiness work
· Facilitating parent workshops (e.g., toileting, speech & language, routines, play‑based learning).
· Helping settings implement programmes like Early Talk Boost for children needing additional support
· Working with professionals to identify “the right intervention at the right time.”
· Supporting data collection for monitoring outcomes and targeting support
· Developing HLE resources for settings and parents
· Providing workforce development support
· Supporting settings during the transition process
· Leading targeted engagement work
· Monitoring impact and providing insight to inform future planning
· Developing and strengthening parent coproduction opportunities


	About You

	For this role, it is essential that you hold an NVQ Childcare Level 3 or equivalent.

In addition you will have:
· A post qualification work experience with children in the Early Years Foundation Stage and experience of identifying and supporting children with additional needs
· An ability to demonstrate awareness and understanding of equality, diversity and inclusion and how this applies to this role
· Experience working as part of a team
· A good understanding of recent statutory guidance, national legislation around Best Start Family Hubs, early years and SEND that impacts on the sector
· An In-depth knowledge of the Early Years Foundation Stage and child development 0- 5 years 
· An ability to use knowledge and experience to challenge settings to meet Ofsted requirements and SEND Code of Practice and provide differentiated and graduated support
· An Ability to builds rapport outside the team, involves all relevant parties across functions. Ability to identify situations which may need additional specialist support or multiagency working for children, families or a whole setting
· A working knowledge and experience of a range of different types of early years and childcare settings and what constitutes good inclusive practice
· Good verbal and written skills and the ability to communicate clearly and sensitively with young children/parents/professionals
As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.
The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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