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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – Keeping great service delivery at the heart of everything we do
· Personal Growth – Learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available
· Car leasing schemes
· Essential Monthly Car User Allowance*

For further information about all the benefits we offer, please click HERE.


	About the Job 

	The Community Safety Partnerships Officer is an exciting role within Halton’s Community Safety and Protection Service. You will report directly to the Head of Service for Community Safety and Protection. You will work collaboratively within a multi-disciplinary team that includes Domestic Abuse, Emergency Planning, Asylum and Refugee Support, Enforcement, and CCTV operations. Together, this team is committed to reducing risk, protecting communities, and enhancing public safety.

More specific responsibilities include:
Community Safety Partnership Coordination
· Lead the organisation of the Safer Halton Partnership (SHP), ensuring effective governance, regular meeting cycles, high-quality agenda planning, and ensuring actions are completed and recorded.
· Coordinate sub-groups such as domestic abuse, serious violence, and ASB tasking groups.
· Ensure statutory compliance with duties under the Crime and Disorder Act 1998, the Domestic Abuse Act 2021, and other relevant legislation.
· Produce partnership updates and strategic papers for submission to senior leaders, boards, and elected members.
Strategic Policy and Planning
· Lead the drafting, consultation, and implementation of the borough’s three-year Community Safety Strategy, other areas across the division and associated action plans.
· Deliver comprehensive Strategic Needs Assessments and annual reviews, informed by crime data, resident feedback, and emerging threats.
· Ensure all strategies align with regional and national frameworks including Police and Crime Plan priorities and Serious Violence Duty requirements.
· Develop cross-cutting plans for complex community safety themes such as all-age exploitation, domestic abuse and anti-social behavior.
Partnership Engagement and Development
· Build and maintain effective multi-agency relationships across police, fire, probation, public health, education, housing, and the voluntary and community sector.
· Represent Halton on regional and sub-regional forums including the Pan-Cheshire CSP network and Home Office pilot groups.
· Work directly with residents, community leaders and neighbourhood groups to co-produce interventions and strengthen trust in public services.
· Support the Safer Halton Partnership with emerging workstreams such as, all age exploitation, harm reduction programmes. 
· Carry out any other duties that may be required consistent with the grade of the post.
Project and Programme Delivery
· Oversee the delivery of targeted crime reduction and prevention projects, including campaigns, toolkits, and local interventions.
· Manage thematic initiatives such as Safer Streets, Prevent, and Knife Crime projects, from initial scoping to final evaluation.
· Monitor delivery of action plans and report on outputs, outcomes and impact across all workstreams.
· Implement quality assurance mechanisms to ensure projects are delivered to high standards and deliver value for money.
Funding and Resource Development
· Identify, research and secure funding opportunities from government departments, Police and Crime Commissioners, and other sources of funding.
· Lead on bid writing, collaborating with internal and external partners to ensure strong applications aligned to local need.
· Manage awarded grants, ensuring robust financial monitoring, outcomes reporting and compliance with funding terms.
Performance, Data and Intelligence
· Gather and analyse crime and disorder data from multiple sources, including police, health, and council services.
· Present performance dashboards and reports to partners and elected members.
· Ensure data and intelligence are used ethically and in line with GDPR and data sharing agreements.


	About You

	This is a role for someone who is proactive, partnership-oriented, and passionate about making a tangible difference to community wellbeing. You will be highly motivated in collaboration, adept at navigating multi-agency settings, and committed to using evidence to drive positive outcomes.

Essential Skills, Knowledge and Experience:
· Proven experience in a community safety, crime reduction, or public sector partnership role.
· Knowledge of crime and disorder legislation and the statutory framework underpinning Community Safety Partnerships.
· Strong interpersonal and influencing skills with a track record of developing effective partnerships.
· Excellent written and verbal communication, including report writing, briefing production and presenting to diverse audiences.
· Experience managing or supporting strategic boards, including agenda planning and action tracking.
· Demonstrable skills in strategic thinking, problem-solving, and project management.
· Ability to manage multiple workstreams, meet deadlines and maintain attention to detail.
· Familiarity with using data to drive decisions and assess performance.
· Confidence working with a wide range of stakeholders including elected members.

In addition you will have:
· Degree or equivalent level relevant qualification in criminology, public policy, social sciences, or project management.
· Experience in funding applications and external grant management.
· Understanding of current and emerging national community safety priorities.


As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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