	[image: ]EHCP Caseworker
HBC 7
	Halton Borough Council 
resourcing@halton.gov.uk


	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – Keeping great service delivery at the heart of everything we do
· Personal Growth – Learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible working arrangements available 
· Access to a wide range of discount schemes 
· Car leasing schemes / Essential Monthly Car User Allowance*

For further information about all the benefits we offer, please click HERE.


	About the Job 

	You will be accountable for the delivery and coordinator of Education, Health and Care Plans (EHCP) for a caseload of child/young people. You will be required to act as the key point of contact for families and practitioners and lead on the ongoing reviews of EHC Plans for the child, young person and family. 


You will lead on and be responsible for coordinating and delivering Education, Health and Care Plans (EHC Plans) for children and young people working with them and their parents and carers to help them plan towards adult life, promoting independence, choice and control over all aspects of their life.  You will be responsible for overseeing any activities that are required to assess needs and develop plans to meet outcomes of the EHC plans supporting the young people’s aspirations and ensuring value for money and quality assurance.


More specific responsibilities include

· To manage and lead on the planning, development, implementation and review of  EHC Plans in line with national developments, guidelines and legislation in line with the SEND Code of Practice 2015.
· To manage, using expertise knowledge and experience, the day-to-day operational aspects of Education, Health & Care planning, including gathering evidence, facilitating meetings within person-centered guidelines with families, children and young people and presenting evidence to decision makers.
· To lead, guide and advise on the setting up of personal budget payments, reviewing effectiveness of the budget with regards to meeting the outcomes within the EHC plan.
· Engage effectively in multi-disciplinary working ensuring an integrated approach to service delivery for all children and young people in particular Looked after children. This will require knowledge of wider social service provision and evidence based practice. 
· To lead on informal disputes and informally meditate with service users if required and contribute to the preparation of detailed case statements for Tribunal presentations
· To prepare and present evidence to local authority panels and negotiate provision for children and young people within budgetary constraints
· To secure appropriate educational placements for children and young people with special educational needs demonstrating knowledge and analysis of local and out of borough provision.
· Provide detailed management reports on the effectiveness of interventions of young people which would include provision of accurate data. Input into any data requests or reports required by the LA. 
· To identify and secure appropriate provision/providers for pupil’s where there is an agreement for the CYP to have ‘Education other than at School’ (EOTAS) and to lead and manage the delivery, monitoring, and review of the EOTAS package in place. 
· To lead on the payment of invoices and financial arrangements for children and young people with special educational need relating to own caseload
· Collect and evaluate feedback from families, children and young people about their experiences of EHC plan processes and contribute to the analysis of findings 
· Build effective working relationships with other partner agencies applying a level of challenge where required for appropriate provision of children and young people with SEND with regard to assessed need and outcomes. 
· Maintain an up-to-date knowledge of legal, financial, and personal welfare issues and regulations which will be relevant to the range of children and young people on your caseload. 





	 About You

	The successful candidate should have Relevant Qualifications in a related field, or experience that demonstrates an understanding of Special Educational Needs

In addition you will have:
· Experience of engaging with children, young people and families with SEND and/or learning disabilities, including in school settings and multi agency environments.
· Skilled in building partnerships with parents, professionals and external agencies, with the ability to manage emotionally challenging conversations and facilitate informal mediation.
· Strong knowledge of SEND legislation (Children & Families Act 2014, and the SEND Code of Practice 2015) the National Curriculum, the graduated approach and the Preparation for Adulthood Agenda.
· Knowledge of local SEND provision and support for children and young people.
· Excellent communication, ICT and record keeping skills, with the ability to maintain appropriate records using complex databases such as Synergy and Eclipse.
· Ability to be creative & innovative in problem solving, work under pressure and achieve deadlines.
· A commitment to delivering improved life outcomes for children and young people with Special Educational needs and disabilities, and supporting them to achieve their potential.


As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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