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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.
· Essential Monthly Car User Allowance

For further information about all the benefits we offer, please click HERE.


	About the Job 

	As Strategic Children’s Commissioning Manager your role will be to manage and strategically lead a number of specialty areas, including commissioning services to meet education, health and social care needs in Halton, working across agencies and to agree and implement policy and procedures.  Responsible for the financial management of large and complex budgets you will facilitate and maintain partnership working and network development to ensure effective functioning of the children and young people’s commissioning partnership.    

More specific responsibilities include: -
· To work on behalf of Halton Borough Council to commission a range of education, health and social care services, to ensure improved performance and value for money across the education, health and social care services economy is achieved. 
· Develop and implement strategies, plans and policies and provide expert advice on lead areas. 
· Manage and lead on a range of major initiatives and projects to achieve service modernisation and re-design across the education, health and social care services economy to obtain best value in commissioning services to meet locally identified needs. 
· To monitor progress of a range of education, health and social care services services to ensure compliance and continued ‘fitness for purpose’ across the education, health and social care economy.
· Utilise specialist knowledge and awareness to ensure issues impacting the whole system take account of the needs of education, health and social care services e.g. Housing, Culture & Leisure, Mental Health, Education, Complex Care etc 
· Analyse and understand local needs to inform the Joint Strategic Needs Assessment and translate this into commissioning intensions within Halton’s Children’s Plan and local commissioning plans.
· Contribute to relevant commissioning and strategic boards, producing reports on lead areas as required, using in-depth analysis and evidence of effectiveness. 
· Ensure joint planning and commissioning of services is provided in accordance with relevant central government, inter-agency and departmental requirements. 
· To be aware of, and advise on, the need for service provision across the education, health and social care system to be reflective of population needs analysis and sensitive in relation to age, race, culture, disability, gender and sexuality. 
· Negotiate, liaise and collaborate with agencies involved with children and their families, to promote clinical governance and ‘best value’ practices.
· To work in partnership with all stakeholders, and to promote and enable the active participation of children, their families, carer’s advocates and other stakeholders in all aspects of service commissioning, delivery and monitoring 
· To develop and manage service contracts, service specifications and effective performance management processes.
· To ensure that relevant standing orders are adhered to in the process of tendering / contracting for services across education, health and social care. 
· To assist the Local Authority and Health partners in the development and management of pooled budget arrangements. 
· To ensure the effective management of staff and the implementation of Human Resource policies and procedures; undertake recruitment and induction processes for staff by working collaboratively with partners and complying with safe recruitment practices.
· Undertake any other duties and responsibilities as may be assigned from time to time, which are commensurate with the grade of the job.   


	About You

	As Strategic Children’s Commissioning Manager you must hold, or be willing to work towards, a degree or level 5 vocational qualification and have an in-depth knowledge of all relevant legislation especially within specialist services for vulnerable children, young people and families. 

In addition you will have:
· Extensive strategic management and commissioning experience in a relevant area
· Evidence of experience within strategic planning and commissioning, and the implementation and performance management of services including budget management in a relevant area.
· Knowledge and understanding of anti-oppressive practice. 
· Ability to think and plan strategically and able to understand and use numerical information.  
· Excellent communication skills with the ability to influence people and promote change.  
· Ability to exercise personal judgement with awareness of the sensitivity of context and be focused on customer centered services.
· Ability to self-manage with a high degree of personal and professional integrity.

As this role involves regular travel across the borough and sometimes further afield, a driving licence and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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