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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.
· Essential Monthly Car User Allowance 
For further information about all the benefits we offer, please click HERE.


	About the Job 

	To serve as the overall lead for research development within the council, promoting evidence-informed practice.  This includes establishing a structured approach to increasing research activity and embedding research evidence into everyday practice.  The post holder will also manage the public health intelligence officers and others as appropriate. They will manage, plan, monitor and review expenditure and financial commitment against the staffing and PH training budgets to ensure services are provided within cost limits.
More specific responsibilities include:
· To lead on the NIHR funded Local Area Research Programme embedding a research culture within the directorate, customer intelligence and wider council.  This will include skills audits, training needs analysis and training delivery.
· To develop and implement a council-wide research strategy, in collaboration with council officers and partners using best practice from other areas. Through this strategy, support the use of mixed research methodologies to inform decisions and learning (e.g. behavioural insights, feasibility studies, formative and summative evaluations, cost-benefit analyses, and social impact).
· Lead strategic collaborations with academic institutions, public health networks, voluntary sector organisations, and NHS partners to identify and secure external funding for public health research projects.
· To work with the Public Health Development Manager and Public Health Senior Management to strengthening the JSNA prioritisation and delivery processes.  This includes delivery of Health Needs Assessments, JSNA chapters, Pharmaceutical Needs Assessment, Health Equity Audits, as well as evaluations of public health services and systematic evidence reviews to inform commissioning decisions, strategic planning and service improvement.
· To lead on a range of complex information projects and to apply research techniques and principles to the evaluation of local services and interventions, establishing local evidence of effectiveness. This requires an approach that puts residents at the heart of delivery in order to ensure key messages are acted upon to effect change.
· To provide senior management support to staff in the team including cover for other managers.
· Working with the Consultant in Public Health and the Director of Public Health to ensure Halton contributes effectively to local, regional and national research networks, to drive collaboration and shared learning across research partnerships. 
· To communicate regularly and effectively with a variety of senior stakeholders (including elected representatives), ensuring that public health intelligence and research contributes to new ways of working in the NHS, Local Authority and wider local system.
· Support compliance with the Data Protection Act and Caldicott Principles, in relation to public health information (in particular, sensitive or personal data), including data exchange between the Council and other agencies and data storage and processing.  This is particularly important with complex, sensitive or contentious information.
· To represent the Directorate and the council at agreed partnership events, partnership Boards, multi-agency working groups, professional groups and other fora; this may involve chairing and / or facilitating multi-agency working groups.
· Undertake any other duties and responsibilities as may be assigned from time to time, which are commensurate with the grade of the job.


	About You

	You will already have a Masters in Public Health, Research methods or related subject OR equivalent relevant experience

In addition you will have:

Experience of
· Working within, or with, academic or research institutions or networks.
· Assessing and appraising complex data sets for at least 3 years.
· Designing, establishing and leading research projects and employing research and evaluation skills, including primary data collection (e.g., through surveys, interviews, focus groups, workshops, and participatory approaches), analysing and interpreting qualitative and quantitative data, literature review, critical appraisal, evidence synthesis, and process and impact evaluation (e.g. theory of change and/or logic models.  This will include experience of working with the range of statistical and epidemiological methodologies for analysing, interpreting and understanding data sets.
· Using project management skills and knowledge of research and evaluation methods to develop, implement and assess policies, programmes and strategies to improve health and wellbeing and address health inequalities.
· Analysing, synthesising and presenting knowledge and information about complex subjects and concepts to inform policy and strategic key decisions.
· Working with senior partners across a local system (e.g., Local Authority, Universities, the Voluntary and Community Sector and other statutory organisations).
· Experience of organizational finance and budget management protocols and controls.
Knowledge of
· A wide range of applicable research methods, including approaches to identifying and critically appraising evidence and its application and planning and evaluating interventions and governance processes.
· Research ethics processes and considerations, and information governance.
· Information requirements for epidemiology and health needs assessments.
· Co-production techniques and approaches
· Caldicott, Data Protection, confidentiality and data sharing procedures in the public sector.
· Different qualitative and quantitative sources of data and methods that can be used for measuring, analysing and interpreting health and wellbeing, needs and outcomes.
· Proficient working knowledge of a variety of key IT, information and decision support tools with a willingness to learn new applications and technology as appropriate and those IT services used in the department/across Halton Borough Council
Skills
· Good time management and prioritisation skills, able to work simultaneously on a number of complex and challenging projects. Planning, organising, and prioritising the workload of oneself and others to meet project deadlines, and deliver to a high quality with attention to detail.
· Ability to develop processes for the design and delivery of research and evaluation projects.
· Highly developed interpersonal skills to communicate and build strong relationships with people from different backgrounds and experiences.
· Demonstrable customer focus with a proven track record in managing relationships with stakeholders and partners at all levels through effective communication, possessing an acute awareness of potential political sensitivities and cultural issues.
· Highly effective personal, written, and presentational skills to present creative thoughts and ideas verbally and in writing to others in a simple and engaging way.
· Ability to engage with a wide range of partners including community members from underserved groups.
· Proven success of contributing at a management level in a large and complex organisation.
· Track record of building networks and experience of other sectors and partner organisations linked to public health.
· Flexibility to develop and evolve as new public health networks / systems emerge.

As this role involves regular travel across the borough and sometimes further afield, a driving license and access to a vehicle are essential requirements.  Where appropriate, reasonable adjustments will be made in accordance with the provisions of the Equality Act.

The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.
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