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	Working at Halton

	All our colleagues at Halton have made a positive commitment to delivering great outcomes for our communities.  Whoever joins us will share that passion for outstanding service, and strongly align with the values which define our workplace culture: 
· Working Together – building fantastic relationships with colleagues and customers 
· Continuous Improvement – keeping great service delivery at the heart of everything we do
· Personal Growth – learning, growing and developing ourselves 
· Accountability – doing what we say we are going to do
· Inspiring Leadership – positive roles models and leading by example

To read more about our values, click HERE

We are immensely proud that when asked what’s great about working for Halton, the most popular response from our workforce has been ‘our colleagues’.

Aside from working with a great team, our employees have access to a fantastic range of benefits, including:
· A generous annual holiday allowance starting at 34 days per year (including bank holidays), increasing with long service
· Membership of our defined benefit, salary-linked pension scheme with generous Employer Contributions
· 3 x Salary Life Cover via Local Government Pension Scheme
· Investment in your personal development 
· Free Car Parking at HBC sites 
· Flexible / hybrid working arrangements available 
· Extensive employee benefits platform including discounted shopping, car leasing, gym memberships, wellbeing hub and Employee Assistance Programme.
· Essential Monthly Car User Allowance

For further information about all the benefits we offer, please click HERE.


	About the Job 

	This role is accountable to the Head of Health and Wellbeing and is responsible developing and implementing a system change approach to expanding the participation of physical activity in Halton. 

You will work across the Local Authority and wider system to organise, lead, motivate and innovate ensuring physical activity participation and engagement is prioritised and expanded in Halton.

Managing a team who are focused on delivering improved physical activity participation rates in Halton, and focusing on accessibility to physical activity for a range of demographics and groups in Halton. 
You will utilise local data, evidence and resources to embed physical activity in a system wide change process, delivering on targets and outcomes focused on physical activity. 


More specific responsibilities include:

· Lead and manage Halton’s place-based physical activity team, ensuring high-quality service delivery through effective supervision, resource management, performance monitoring, and adherence to targets and objectives.
· Provide strategic and operational leadership in the development and implementation of physical activity policies, strategies, and interventions, offering expert advice across the local authority and wider health and care systems.
· Drive staff development and workforce capacity-building by identifying training needs, securing external accreditation and funding, and fostering a motivated, well-supported team aligned with supervision and professional standards policies.
· Oversee governance, finance, and communication processes, maintaining robust documentation, budget management, reporting, and strategic planning to ensure accountability, best value, and cost-effective service provision.
· Build and sustain effective partnerships across statutory, voluntary, and independent sectors to mobilise resources, influence system-wide change, and improve health outcomes in line with the Health and Care Bill 2021 and other public health priorities.



	About You


Essential - Qualified to degree level or have equivalent relevant experience. 
Desirable - Master’s degree in public health (MPH or MSc) or equivalent qualification and/ or Level 7 or equivalent qualification in leadership and management.
	
In addition you will have:

· Experience of working in a Health Improvement and or Public Health /Care role, or can demonstrate equivalent relevant experience.
· Senior level experience of managing large staff teams and delivering improvement in clearly defined areas (health improvement, Public Health and/or Health and Care)
· Evidence of working effectively across partners and in partnerships (including Health, Local Government and the Voluntary sector) and working within complex structures
· Experience of leading on the planning, implementing, managing and evaluating projects and initiatives, and delivering targets.
· Understands the social determinants of health, the scope of Health Improvement and PH and the roles and responsibilities of local and regional partners.  Extensive knowledge of the NHS/Health and Care landscape and the integrated Health and Care agenda
· Extensive knowledge of research and evaluation methodology to ensure robust evidence-based practice and population health outcomes.
· Knowledge of Councils finance and budget management protocols/controls.
· The post holder should have excellent communication skills and be able to communicate to a wide variety of audiences across all levels of the organisation and in wider settings including public forums (both verbal and written).
· Provide and receive highly complex and sensitive information, presenting information, to a wide range of stakeholders including local counsellors in a formal setting
· Be able to use own initiative and problem-solving skills to find solutions and to work with partners, build consensus and resolve complex issues. Be able to work in a rapidly changing and challenging environment.
· Working within partnerships and being able to influence priorities and delivery of partner organisations.
· Be committed to working and engaging constructively with internal and external stakeholders on a range of business sensitive issues.
· Ability to work on own initiative and under pressure and as an effective team member.


The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and adults and expect all staff, workers and volunteers to share its commitment.

	
	

	
	

	



